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SECTION ONE: PROFESSIONAL DEVELOPMENT - 
Enrolled Nurse 
This section will assist the enrolled nurse to use the ANMF National practice standards for 
nurses in general practice to plan, undertake, and evaluate, their own professional development. 
Undertaking CPD not only defines a professional but is also a mandatory requirement of the 
NMBA for all nurses and midwives regulated under the Health Practitioner Regulation National 
Law Act (2009). A nurse may be audited to show evidence of CPD.

When using this document it should be remembered that the ANMF National practice standards 
for nurses in general practice are to be used in conjunction with the NMBA Standards for 
practice: Enrolled nurses.

Section one - Part A: Self-assessment/appraisal tool

The self-assessment/appraisal tool in this section of the Toolkit (pages 49-72) can be used as a 
self-assessment tool for the enrolled nurse to reflect on their professional practice OR it can be 
used as a self-assessment and appraisal tool, as required.

It is important to note that a registered nurse is the only person who can complete an appraisal of 
the nursing practice of an enrolled nurse.
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Summary of enrolled nurse self-assessment/appraisal 

Professional achievements

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Areas for further development

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Other comments

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Professional development plan reviewed:		 Date:…………………..

Signature of enrolled nurse: ……………………………………………        Date:…………………

Signature of registered nurse reviewer (if applicable): ………………………………Date: …………………..
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