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SECTION ONE: PROFESSIONAL DEVELOPMENT - 
Registered Nurse 
This section will assist registered nurses to use the ANMF National practice standards for 
nurses in general practice to plan, undertake, and evaluate, their own professional development. 
Undertaking CPD not only defines a professional but is also a mandatory requirement of the 
NMBA[12] for all nurses and midwives regulated under the Health Practitioner Regulation National 
Law Act (2009). A nurse may be audited to show evidence of CPD.

When using this document it should be remembered that the ANMF National practice standards 
for nurses in general practice are to be used in conjunction with the NMBA Registered nurse 
standards for practice.

Section one - Part A: Self-assessment/peer appraisal tool

The self-assessment/peer appraisal tool in this section of the Toolkit (pages 5-48) can be used 
as either a self-assessment tool for the registered nurse to critically reflect on their professional 
practice OR it can be used as a self-assessment and peer appraisal tool. 

It is important to note that a registered nurse is the only person who can complete a peer 
appraisal of the nursing practice of another registered nurse. Where a registered nurse is the 
sole nurse employed in a general practice, self-assessment can be undertaken and/or peer 
appraisal sought from another registered nurse employed outside the Practice. This may 
include a registered nurse colleague in another Practice or a registered nurse employed within 
the local primary health care organisation network. From a human resource perspective, a 
non-nurse employer/manager can only appraise a registered nurse or enrolled nurse in their 
employ on non-clinical responsibilities within their position description such as punctuality or 
communication.   

The unshaded performance indicators under each standard within the self-assessment/
peer appraisal tool are those of the registered nurse, whereas the shaded sections of the tool 
indicate the registered nurse (advanced practice) performance indicators. It is recognised that 
many registered nurses in General Practice are working at, or have the capacity to work at, a 
higher level than the minimum standard for registered nurses. To this end, the registered nurse 
(advanced practice) performance indicators build upon the knowledge and skills of the minimum 
standard for registered nurses to provide both a measure of higher level practice and also a 
framework to guide professional development. 

It is anticipated that most experienced registered nurses will meet a combination of registered 
nurse and registered nurse (advanced practice) indicators across standards based on their 
individual nursing experience, continuing professional development and post-graduate education. 
Registered nurse (advanced practice) performance indicators that are not met at time of 
assessment, may assist the registered nurse in identifying possible areas for future continuing 
professional development and/or post-graduate education.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

2

R
EG

IS
TE

R
ED

 N
U

R
SE

 S
EL

F-
A

SS
ES

SM
EN

T/
 P

EE
R

 A
PP

R
A

IS
A

L 
TO

O
L 

N
am

e:
…

…
…

…
…

…
…

…
…

…
…

…
…

…
…

…
…

…
…

…
…

…
…

…
…

…
…

…
…

…
 

D
at

e:
…

…
…

…
…

…
…

…
.

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

  1
D

em
on

st
ra

te
s 

an
 u

nd
er

st
an

di
ng

 o
f p

ri
m

ar
y 

he
al

th
 c

ar
e 

pr
in

ci
pl

es
 a

nd
 n

ur
si

ng
 in

 g
en

er
al

 p
ra

ct
ic

e

1.
1 

Id
en

tif
ie

s 
th

e 
co

re
 p

ri
nc

ip
le

s 
of

 p
ri

m
ar

y 
he

al
th

 c
ar

e.

1.
2  

In
te

gr
at

es
 th

e 
pr

in
ci

pl
es

 o
f p

ri
m

ar
y 

he
al

th
 c

ar
e 

in
to

 
th

ei
r 

pr
ac

tic
e.

1.
3 

U
nd

er
st

an
ds

 c
ur

re
nt

 n
at

io
na

l h
ea

lt
h 

pr
io

ri
tie

s.

1.
4 

R
ec

og
ni

se
s 

th
e 

im
pa

ct
 o

f t
he

 s
oc

ia
l d

et
er

m
in

an
ts

 
of

 h
ea

lt
h 

on
 c

on
su

m
er

s 
an

d 
in

te
gr

at
es

 th
is

 
un

de
rs

ta
nd

in
g 

in
 th

e 
pl

an
ni

ng
 a

nd
 d

el
iv

er
y 

of
 n

ur
si

ng
 

ca
re

.

1.
5  

Id
en

tif
ie

s 
th

e 
br

oa
d 

he
al

th
 a

nd
 s

oc
ia

l n
ee

ds
 o

f t
he

 
P

ra
ct

ic
e 

co
m

m
un

ity
.

1.
6 

Ar
tic

ul
at

es
 th

e 
va

ri
ou

s 
ro

le
s 

an
d 

re
sp

on
si

bi
lit

ie
s 

of
 th

e 
ge

ne
ra

l p
ra

ct
ic

e 
te

am
, i

n 
pa

rt
ic

ul
ar

 th
e 

R
N

 
an

d 
EN

 s
co

pe
s 

of
 p

ra
ct

ic
e 

an
d 

EN
 s

up
er

vi
si

on
 

re
qu

ir
em

en
ts

.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

3

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

1.
7 

Id
en

tif
ie

s 
an

d 
re

sp
on

ds
 to

 th
e 

he
al

th
 a

nd
 s

oc
ia

l n
ee

ds
 

of
 th

e 
lo

ca
l c

om
m

un
ity

.

1.
8 

In
te

gr
at

es
 a

n 
un

de
rs

ta
nd

in
g 

of
 th

e 
he

al
th

 a
nd

 s
oc

ia
l 

ne
ed

s 
of

 th
e 

P
ra

ct
ic

e 
an

d/
or

 lo
ca

l c
om

m
un

ity
 in

to
 th

e 
de

liv
er

y 
of

 n
ur

si
ng

 c
ar

e.

St
an

da
rd

 2
 

P
ro

vi
de

s 
nu

rs
in

g 
ca

re
 c

on
si

st
en

t w
it

h 
cu

rr
en

t n
ur

si
ng

 
an

d 
ge

ne
ra

l p
ra

ct
ic

e 
st

an
da

rd
s,

 g
ui

de
lin

es
, r

eg
ul

at
io

ns
 

an
d 

le
gi

sl
at

io
n

2.
1 

Id
en

tif
ie

s 
cu

rr
en

t N
M

B
A 

R
N

 s
ta

nd
ar

ds
 fo

r 
pr

ac
tic

e.

2.
2 

P
ra

ct
is

es
 w

ith
in

 in
di

vi
du

al
 s

co
pe

 o
f p

ra
ct

ic
e.

2.
3 

Id
en

tif
ie

s 
cu

rr
en

t N
M

B
A 

EN
 s

ta
nd

ar
ds

 fo
r 

pr
ac

tic
e.

2.
4 

P
ro

vi
de

s 
ap

pr
op

ri
at

e 
su

pe
rv

is
io

n 
an

d 
de

le
ga

tio
n 

of
 

cl
in

ic
al

 ta
sk

s 
to

 E
N

s.

2.
5 

Se
ek

s 
ad

vi
ce

 fr
om

 o
th

er
 R

N
s,

 o
r 

he
al

th
 p

ro
fe

ss
io

na
ls

, 
w

he
n 

fa
ce

d 
w

ith
 s

itu
at

io
ns

 o
ut

si
de

 o
f t

he
ir

 s
co

pe
 o

f 
pr

ac
tic

e.

2.
6 

U
se

s 
ge

ne
ra

l p
ra

ct
ic

e 
sp

ec
ifi

c 
st

an
da

rd
s 

to
 g

ui
de

 
nu

rs
in

g 
pr

ac
tic

e.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

4

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

2.
7 

P
ra

ct
ic

e 
is

 c
on

si
st

en
t w

ith
 e

vi
de

nc
e-

ba
se

d 
gu

id
el

in
es

 
an

d 
po

lic
ie

s 
w

ith
in

 th
e 

R
N

 s
co

pe
 o

f p
ra

ct
ic

e.

2.
8 

U
nd

er
st

an
ds

 a
nd

 u
se

s 
re

le
va

nt
 C

om
m

on
w

ea
lt

h,
 S

ta
te

 
or

 T
er

ri
to

ry
 le

gi
sl

at
io

n 
to

 in
fo

rm
 n

ur
si

ng
 p

ra
ct

ic
e.

2.
9 

Id
en

tif
ie

s 
an

d 
co

m
m

un
ic

at
es

 c
ha

ng
es

 in
 s

ta
nd

ar
ds

, 
gu

id
el

in
es

, r
eg

ul
at

io
ns

 a
nd

/o
r 

le
gi

sl
at

io
n 

to
 m

em
be

rs
 

of
 th

e 
ge

ne
ra

l p
ra

ct
ic

e 
te

am
.

2.
10

 C
ri

tic
al

ly
 e

va
lu

at
es

 h
ow

 s
ta

nd
ar

ds
, g

ui
de

lin
es

, 
re

gu
la

tio
ns

 a
nd

/o
r 

le
gi

sl
at

io
n 

ca
n 

be
 tr

an
sl

at
ed

 a
nd

 
in

te
gr

at
ed

 in
to

 p
ra

ct
ic

e.

2.
11

 M
en

to
rs

 o
th

er
 n

ur
se

s 
an

d 
he

al
th

 p
ro

fe
ss

io
na

ls
 in

 
th

e 
ap

pl
ic

at
io

n 
of

 s
pe

ci
fic

 s
ta

nd
ar

ds
, g

ui
de

lin
es

, 
re

gu
la

tio
ns

 a
nd

/o
r 

le
gi

sl
at

io
n.

2.
12

 E
va

lu
at

es
 th

e 
im

pa
ct

 o
f s

ta
nd

ar
ds

, g
ui

de
lin

es
, 

re
gu

la
tio

ns
 a

nd
/o

r 
le

gi
sl

at
io

n 
on

 s
er

vi
ce

 d
el

iv
er

y,
 

cl
in

ic
al

 c
ar

e 
an

d/
 o

r 
he

al
th

 o
ut

co
m

es
.

2.
13

 P
ro

vi
de

s 
fe

ed
ba

ck
 to

 r
ev

ie
w

s 
of

 s
ta

nd
ar

ds
, 

gu
id

el
in

es
, r

eg
ul

at
io

ns
 a

nd
/o

r 
le

gi
sl

at
io

n.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

5

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 3
A

ct
iv

el
y 

bu
ild

s 
an

d 
m

ai
nt

ai
ns

 p
ro

fe
ss

io
na

l r
el

at
io

ns
hi

ps
 

w
it

h 
ot

he
r 

nu
rs

es
 a

nd
 r

eg
ul

ar
ly

 e
ng

ag
es

 in
 p

ro
fe

ss
io

na
l 

de
ve

lo
pm

en
t a

ct
iv

it
ie

s

3.
1 

In
iti

at
es

 a
nd

 m
ai

nt
ai

ns
 p

ro
fe

ss
io

na
l r

el
at

io
ns

hi
ps

 w
ith

 
ot

he
r 

nu
rs

es
 in

 g
en

er
al

 p
ra

ct
ic

e,
 in

cl
ud

in
g 

ne
tw

or
ki

ng
 

an
d 

m
en

to
ri

ng
 r

el
at

io
ns

hi
ps

.

3.
2 

En
ga

ge
s 

w
ith

 r
el

ev
an

t p
ro

fe
ss

io
na

l n
ur

si
ng

 a
nd

/o
r 

ge
ne

ra
l p

ra
ct

ic
e 

or
ga

ni
sa

tio
ns

.

3.
3 

En
ga

ge
s 

in
 p

ee
r 

ap
pr

ai
sa

l w
ith

 o
th

er
 R

N
s 

an
d 

un
de

rt
ak

es
 r

eg
ul

ar
 s

el
f-

 a
ss

es
sm

en
t o

f c
lin

ic
al

 
pe

rf
or

m
an

ce
.

3.
4 

P
la

ns
 o

w
n 

co
nt

in
ui

ng
 p

ro
fe

ss
io

na
l e

du
ca

tio
n 

ba
se

d 
on

 
ar

ea
s 

id
en

tif
ie

d 
fo

r 
de

ve
lo

pm
en

t.

3.
5 

Ac
tiv

el
y 

pa
rt

ic
ip

at
es

 in
 p

ro
fe

ss
io

na
l d

ev
el

op
m

en
t 

ac
tiv

iti
es

 r
el

ev
an

t t
o 

nu
rs

in
g 

in
 g

en
er

al
 p

ra
ct

ic
e.

3.
6 

R
eg

ul
ar

ly
 p

ar
tic

ip
at

es
 in

 th
e 

ac
tiv

iti
es

 o
f r

el
ev

an
t 

pr
of

es
si

on
al

 n
ur

si
ng

 a
nd

/o
r 

ge
ne

ra
l p

ra
ct

ic
e 

or
ga

ni
sa

tio
ns

.

3.
7 

Ta
ke

s 
re

sp
on

si
bi

lit
y 

fo
r 

th
e 

cl
in

ic
al

 p
er

fo
rm

an
ce

 
ap

pr
ai

sa
l o

f E
N

s 
un

de
r 

th
ei

r 
su

pe
rv

is
io

n.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

6

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

3.
8 

D
is

cu
ss

es
 a

nd
 p

la
ns

 c
on

tin
ui

ng
 p

ro
fe

ss
io

na
l 

de
ve

lo
pm

en
t w

ith
 E

N
s 

un
de

r 
th

ei
r 

su
pe

rv
is

io
n.

3.
9 

Le
ad

s 
ne

tw
or

ks
 o

f n
ur

se
s 

in
 g

en
er

al
 p

ra
ct

ic
e,

 
fa

ci
lit

at
in

g 
or

ie
nt

at
io

n 
to

 g
en

er
al

 p
ra

ct
ic

e 
an

d 
ne

tw
or

ki
ng

 a
nd

/o
r 

m
en

to
ri

ng
 r

el
at

io
ns

hi
ps

.

3.
10

 A
ct

s 
as

 a
 m

en
to

r 
or

 p
ro

fe
ss

io
na

l r
ol

e 
m

od
el

 fo
r 

ot
he

r 
nu

rs
es

 in
 g

en
er

al
 p

ra
ct

ic
e.

3.
11

 U
nd

er
ta

ke
s 

an
d 

fa
ci

lit
at

es
 p

ee
r 

ap
pr

ai
sa

l o
f n

ur
si

ng
 

in
 g

en
er

al
 p

ra
ct

ic
e.

3.
12

 C
ri

tic
al

ly
 r

ef
le

ct
s 

on
 o

w
n 

cl
in

ic
al

 p
er

fo
rm

an
ce

 a
nd

 
ac

tiv
el

y 
se

ek
s 

ex
te

rn
al

 c
ri

tic
al

 r
ev

ie
w

 o
f c

lin
ic

al
 

pr
ac

tic
e.

3.
13

 C
on

tr
ib

ut
es

 to
 th

e 
pr

of
es

si
on

al
 d

ev
el

op
m

en
t o

f o
th

er
 

nu
rs

es
 in

 g
en

er
al

 p
ra

ct
ic

e.

3.
14

 P
ar

tic
ip

at
es

 in
 th

e 
de

liv
er

y 
of

 lo
ca

l c
on

tin
ui

ng
 

pr
of

es
si

on
al

 d
ev

el
op

m
en

t o
pp

or
tu

ni
tie

s.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

7

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 4
A

dv
oc

at
es

 fo
r 

th
e 

ro
le

 o
f n

ur
si

ng
 in

 g
en

er
al

 p
ra

ct
ic

e

4.
1 

Se
ek

s 
op

po
rt

un
iti

es
 to

 p
ro

m
ot

e 
nu

rs
in

g 
in

 g
en

er
al

 
pr

ac
tic

e,
 a

nd
 th

e 
EN

 / 
R

N
 r

ol
e 

in
 g

en
er

al
 p

ra
ct

ic
e,

 to
 

th
e 

nu
rs

in
g 

pr
of

es
si

on
, o

th
er

 h
ea

lt
h 

pr
of

es
si

on
al

s,
 

co
ns

um
er

s 
an

d 
ot

he
r 

re
le

va
nt

 g
ro

up
s.

4.
2 

D
ev

el
op

s 
th

e 
nu

rs
in

g 
ro

le
 w

ith
in

 g
en

er
al

 p
ra

ct
ic

e 
in

 
co

lla
bo

ra
tio

n 
w

ith
 o

th
er

 h
ea

lt
h 

pr
of

es
si

on
al

s 
an

d 
co

ns
um

er
s.

4.
3 

Se
ek

s 
op

po
rt

un
iti

es
 to

 r
ai

se
 th

e 
pr

of
ile

 o
f t

he
 n

ur
si

ng
 

pr
of

es
si

on
 a

nd
 it

s 
ro

le
 in

 g
en

er
al

 p
ra

ct
ic

e 
w

ith
in

 th
e 

br
oa

de
r 

co
m

m
un

ity
.

4.
4 

W
or

ks
 in

 c
ol

la
bo

ra
tio

n 
w

ith
 lo

ca
l, 

St
at

e/
Te

rr
ito

ry
 a

nd
/

or
 n

at
io

na
l g

ro
up

s 
to

 in
fo

rm
 a

nd
 a

dv
oc

at
e 

fo
r 

nu
rs

in
g 

in
 g

en
er

al
 p

ra
ct

ic
e 

an
d 

co
nt

ri
bu

te
 to

 w
or

kf
or

ce
 

pl
an

ni
ng

.

4.
5 

P
ar

tic
ip

at
es

 in
 th

e 
ge

ne
ra

tio
n 

of
 e

vi
de

nc
e 

to
 s

up
po

rt
 

th
e 

ef
fe

ct
iv

en
es

s 
of

 n
ur

si
ng

 in
 g

en
er

al
 p

ra
ct

ic
e.

4.
6 

C
on

tr
ib

ut
es

 to
 th

e 
de

ve
lo

pm
en

t o
f b

us
in

es
s 

ca
se

s 
fo

r 
nu

rs
in

g 
in

 g
en

er
al

 p
ra

ct
ic

e.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

8

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 5
D

em
on

tr
at

es
 N

ur
si

ng
 L

ea
de

rs
hi

p

5.
1 

P
ro

vi
de

s 
co

lle
gi

al
 s

up
po

rt
 a

nd
 w

or
ks

 in
 c

ol
la

bo
ra

tio
n 

w
ith

 o
th

er
 R

N
s 

an
d 

th
e 

br
oa

de
r 

ge
ne

ra
l p

ra
ct

ic
e 

te
am

.

5.
2 

U
nd

er
ta

ke
s 

m
en

to
ri

ng
 o

f s
tu

de
nt

s 
an

d 
le

ss
 

ex
pe

ri
en

ce
d 

nu
rs

es
.

5.
3 

P
ro

vi
de

s 
pr

of
es

si
on

al
 m

en
to

rs
hi

p 
fo

r 
EN

s.

5.
4 

Ap
pr

op
ri

at
el

y 
de

le
ga

te
s 

cl
in

ic
al

 ta
sk

s 
to

 E
N

s.

5.
5 

P
ro

vi
de

s 
cl

in
ic

al
 le

ad
er

sh
ip

 to
 n

on
-c

lin
ic

al
 s

ta
ff.

5.
6 

Is
 a

cc
ou

nt
ab

le
 a

nd
 ta

ke
s 

re
sp

on
si

bi
lit

y 
fo

r 
le

ad
in

g 
th

e 
de

liv
er

y 
of

 n
ur

si
ng

 c
ar

e 
w

ith
in

 th
e 

P
ra

ct
ic

e.

5.
7 

W
ith

in
 th

e 
nu

rs
in

g 
sc

op
e 

of
 p

ra
ct

ic
e,

 p
ro

vi
de

s 
su

pp
or

t 
to

 G
P

/s
 a

nd
 R

eg
is

tr
ar

/s
.

5.
8 

C
on

si
de

rs
 o

w
n 

w
el

lb
ei

ng
 a

nd
 fi

tn
es

s 
to

 p
ra

ct
ic

e 
an

d 
th

at
 o

f o
th

er
s 

in
 th

e 
ge

ne
ra

l p
ra

ct
ic

e 
te

am
.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

9

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

5.
9 

D
em

on
st

ra
te

s 
in

vo
lv

em
en

t i
n 

le
ad

er
sh

ip
 a

ct
iv

iti
es

 
w

ith
in

 n
ur

si
ng

 a
nd

/o
r 

ge
ne

ra
l p

ra
ct

ic
e 

gr
ou

ps
 a

t a
 

lo
ca

l l
ev

el
.

5.
10

 P
ar

tic
ip

at
es

 in
 th

e 
st

ra
te

gi
c 

pl
an

ni
ng

 o
f n

ur
si

ng
 

se
rv

ic
es

 w
ith

in
 th

e 
P

ra
ct

ic
e.

5.
11

 Id
en

tif
ie

s 
an

d 
se

ek
s 

op
po

rt
un

iti
es

 fo
r 

fu
nd

in
g 

or
 

ad
di

tio
na

l r
es

ou
rc

es
 to

 s
up

po
rt

 s
er

vi
ce

 d
el

iv
er

y,
 

ev
al

ua
tio

n 
ac

tiv
iti

es
 o

r 
re

se
ar

ch
 w

ith
in

 th
e 

P
ra

ct
ic

e.

5.
12

 A
ct

s 
as

 a
 n

ur
se

 c
on

su
lta

nt
 in

 a
re

as
 o

f p
ar

tic
ul

ar
 

cl
in

ic
al

 e
xp

er
tis

e.

5.
13

 D
em

on
st

ra
te

s 
in

vo
lv

em
en

t i
n 

le
ad

er
sh

ip
 a

ct
iv

iti
es

 
w

ith
in

 n
ur

si
ng

 a
nd

/o
r 

ge
ne

ra
l p

ra
ct

ic
e 

gr
ou

ps
 a

t a
 

St
at

e/
 T

er
ri

to
ry

 a
nd

/o
r 

N
at

io
na

l l
ev

el
.

5.
14

 A
ct

iv
el

y 
pr

om
ot

es
 h

ea
lt

h,
 w

el
lb

ei
ng

 a
nd

 fi
tn

es
s 

to
 

pr
ac

tic
e 

am
on

gs
t t

he
 n

ur
si

ng
 a

nd
 g

en
er

al
 p

ra
ct

ic
e 

te
am

.

St
an

da
rd

 6
D

em
on

st
ra

te
s 

th
e 

kn
ow

le
dg

e 
an

d 
sk

ill
s 

to
 p

ro
vi

de
 s

af
e,

 
ef

fe
ct

iv
e 

an
d 

ev
id

en
ce

- 
ba

se
d 

nu
rs

in
g 

ca
re

.

6.
1 

Ar
tic

ul
at

es
 a

n 
un

de
rs

ta
nd

in
g 

of
 e

vi
de

nc
e-

 b
as

ed
 

pr
ac

tic
e 

an
d 

its
 a

pp
lic

at
io

n 
w

ith
in

 n
ur

si
ng

.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

10

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

6.
2 

Ar
tic

ul
at

es
 a

 k
no

w
le

dg
e 

ba
se

 a
pp

ro
pr

ia
te

 to
 s

up
po

rt
 

th
e 

pr
ov

is
io

n 
of

 e
vi

de
nc

e-
 b

as
ed

 n
ur

si
ng

 c
ar

e 
w

ith
in

 
th

e 
R

N
 s

co
pe

 o
f p

ra
ct

ic
e.

6.
3 

Ad
ap

ts
 th

eo
re

tic
al

 k
no

w
le

dg
e 

an
d 

cl
in

ic
al

 s
ki

lls
 to

 th
e 

in
di

vi
du

al
 a

nd
 P

ra
ct

ic
e 

po
pu

la
tio

n.

6.
4 

U
se

s 
co

m
pr

eh
en

si
ve

 c
lin

ic
al

 s
ki

lls
 a

nd
 r

ea
so

ni
ng

 
to

 u
nd

er
ta

ke
 n

ur
si

ng
 c

ar
e 

w
ith

in
 th

e 
R

N
 s

co
pe

 o
f 

pr
ac

tic
e.

6.
5 

D
em

on
st

ra
te

s 
cl

in
ic

al
 r

ea
so

ni
ng

 in
 th

e 
ap

pl
ic

at
io

n 
of

 
cl

in
ic

al
 g

ui
de

lin
es

 to
 n

ur
si

ng
 c

ar
e.

6.
6 

Ar
tic

ul
at

es
 a

 b
ro

ad
 k

no
w

le
dg

e 
of

 h
ea

lt
h 

ne
ed

s 
an

d 
ge

ne
ra

l p
ra

ct
ic

e 
nu

rs
in

g 
ca

re
 a

cr
os

s 
th

e 
lif

es
pa

n.

6.
7 

U
si

ng
 e

vi
de

nc
e-

ba
se

d 
pr

in
ci

pl
es

, e
va

lu
at

es
 th

e 
on

go
in

g 
ca

re
 r

eq
ui

re
m

en
ts

 o
f c

on
su

m
er

s.

6.
8 

R
ec

og
ni

se
s 

w
he

n 
a 

cl
in

ic
al

 is
su

e 
is

 o
ut

si
de

 th
ei

r 
sc

op
e 

of
 p

ra
ct

ic
e 

an
d 

re
fe

rs
 a

pp
ro

pr
ia

te
ly

 to
 o

th
er

 R
N

s,
 G

P
s 

or
 o

th
er

 r
el

ev
an

t h
ea

lt
h 

pr
of

es
si

on
al

s.

6.
9 

C
ri

tic
al

ly
 e

va
lu

at
es

 r
el

ev
an

t c
lin

ic
al

 g
ui

de
lin

es
 a

nd
/o

r 
pr

im
ar

y 
re

se
ar

ch
 to

 in
fo

rm
 n

ur
si

ng
 c

ar
e.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

11

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

6.
10

 Id
en

tif
ie

s 
ar

ea
s 

of
 p

ra
ct

ic
e 

th
at

 a
re

 n
ot

 c
ur

re
nt

ly
 

ba
se

d 
on

 e
vi

de
nc

e 
an

d 
ex

pl
or

es
 th

e 
av

ai
la

bl
e 

ev
id

en
ce

 
to

 g
ui

de
 p

ra
ct

ic
e.

6.
11

 S
af

el
y,

 e
ffe

ct
iv

el
y 

an
d 

ap
pr

op
ri

at
el

y 
pr

ov
id

es
 e

xp
er

t 
cl

in
ic

al
 c

ar
e 

re
le

va
nt

 to
 th

e 
in

di
vi

du
al

 c
on

su
m

er
.

6.
12

 E
xp

re
ss

es
 h

ig
h 

le
ve

l u
nd

er
st

an
di

ng
 o

f t
he

 
pa

th
op

hy
si

ol
og

y 
be

hi
nd

, a
nd

 m
an

ag
em

en
t o

f, 
th

e 
di

ve
rs

e 
ra

ng
e 

of
 h

ea
lt

h 
is

su
es

 e
nc

ou
nt

er
ed

 w
ith

in
 

ge
ne

ra
l p

ra
ct

ic
e.

6.
13

 S
up

po
rt

s 
ac

tiv
iti

es
 to

 e
va

lu
at

e 
th

e 
tr

an
sl

at
io

n 
of

 
ev

id
en

ce
 in

to
 p

ra
ct

ic
e.

6.
14

 P
ro

vi
de

s 
ed

uc
at

io
n 

re
la

tin
g 

to
 e

vi
de

nc
e-

 b
as

ed
 

in
iti

at
iv

es
 a

nd
 p

ro
ce

ss
es

, t
o 

m
em

be
rs

 o
f t

he
 g

en
er

al
 

pr
ac

tic
e 

te
am

.

St
an

da
rd

 7
U

nd
er

ta
ke

s 
nu

rs
in

g 
as

se
ss

m
en

t a
nd

 p
la

ns
 o

ng
oi

ng
 c

ar
e

7.
1 

Ap
pr

op
ri

at
el

y 
an

d 
ac

cu
ra

te
ly

 u
se

s 
va

lid
at

ed
 

as
se

ss
m

en
t t

oo
ls

 to
 e

va
lu

at
e 

cu
rr

en
t h

ea
lt

h 
st

at
us

 
an

d/
or

 r
is

k 
of

 d
ev

el
op

in
g 

di
se

as
e.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

12

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

7.
2 

In
te

gr
at

es
 c

on
si

de
ra

tio
n 

of
 th

e 
so

ci
al

 d
et

er
m

in
an

ts
 

of
 h

ea
lt

h 
an

d 
lif

es
ty

le
 r

is
k 

fa
ct

or
s 

in
to

 n
ur

si
ng

 
as

se
ss

m
en

ts
.

7.
3 

D
em

on
st

ra
te

s 
pr

of
ic

ie
nc

y 
in

 a
 r

an
ge

 o
f d

at
a 

ga
th

er
in

g 
te

ch
ni

qu
es

 a
nd

 n
ur

si
ng

 a
ss

es
sm

en
t s

ki
lls

 w
ith

in
 th

e 
R

N
 s

co
pe

 o
f p

ra
ct

ic
e.

7.
4 

Su
pe

rv
is

es
 E

N
 in

 th
e 

co
lle

ct
io

n 
of

 d
at

a 
w

hi
ch

 
co

nt
ri

bu
te

s 
to

 th
e 

nu
rs

in
g 

as
se

ss
m

en
t.

7.
5 

C
he

ck
s 

di
ag

no
st

ic
 r

es
ul

ts
 a

ga
in

st
 r

ep
or

te
d 

sy
m

pt
om

s 
an

d 
he

al
th

 a
ss

es
sm

en
t d

at
a.

7.
6 

Ap
pr

op
ri

at
el

y 
an

d 
ac

cu
ra

te
ly

 r
ec

or
ds

 n
ur

si
ng

 
as

se
ss

m
en

ts
 in

 a
 ti

m
el

y 
m

an
ne

r.

7.
7 

U
se

s 
so

un
d 

nu
rs

in
g 

as
se

ss
m

en
t s

ki
lls

 in
 u

nd
er

ta
ki

ng
 

tr
ia

ge
 o

f c
on

su
m

er
s 

fo
llo

w
in

g 
ev

id
en

ce
-b

as
ed

 tr
ia

ge
 

gu
id

el
in

es
.

7.
8 

In
iti

at
es

 a
pp

ro
pr

ia
te

 in
di

vi
du

al
is

ed
 n

ur
si

ng
 r

ef
er

ra
ls

 
an

d 
fo

llo
w

-u
p,

 in
 c

on
ju

nc
tio

n 
w

ith
 th

e 
ge

ne
ra

l p
ra

ct
ic

e 
te

am
.

7.
9 

R
ec

og
ni

se
s 

w
he

n 
a 

m
or

e 
de

ta
ile

d 
as

se
ss

m
en

t o
r 

in
te

rv
en

tio
n 

is
 r

eq
ui

re
d 

an
d 

se
ek

s 
th

e 
in

pu
t o

f o
th

er
 

R
N

s,
 th

e 
G

P
, o

r 
ot

he
r 

re
le

va
nt

 h
ea

lt
h 

pr
of

es
si

on
al

s.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

13

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

7.
10

 P
ro

vi
de

s 
ap

pr
op

ri
at

e 
ha

nd
ov

er
 to

 e
ns

ur
e 

co
nt

in
ui

ty
 o

f 
ca

re
.

7.
11

 D
em

on
st

ra
te

s 
pr

of
ic

ie
nc

y 
in

 a
 r

an
ge

 o
f a

dv
an

ce
d 

he
al

th
 a

ss
es

sm
en

t s
ki

lls
 w

ith
in

 th
e 

R
N

 s
co

pe
 o

f 
pr

ac
tic

e.

7.
12

 E
ffe

ct
iv

el
y 

an
d 

ap
pr

op
ri

at
el

y 
us

es
 a

dv
an

ce
d 

he
al

th
 

as
se

ss
m

en
t s

ki
lls

 to
 e

va
lu

at
e 

he
al

th
 s

ta
tu

s 
an

d/
or

 
ri

sk
 o

f d
ev

el
op

in
g 

di
se

as
e.

7.
13

 A
cc

ur
at

el
y 

in
te

rp
re

ts
 th

e 
fin

di
ng

s 
of

 d
ia

gn
os

tic
 te

st
s 

w
ith

in
 th

e 
sc

op
e 

of
 R

N
 p

ra
ct

ic
e.

7.
14

 In
te

gr
at

es
 th

e 
fin

di
ng

s 
fr

om
 v

al
id

at
ed

 a
ss

es
sm

en
t 

to
ol

s 
an

d 
di

ag
no

st
ic

 te
st

s 
w

ith
 h

ea
lt

h 
as

se
ss

m
en

t 
in

fo
rm

at
io

n 
to

 d
ev

el
op

 a
n 

in
di

vi
du

al
is

ed
 p

la
n 

of
 c

ar
e.

St
an

da
rd

 8
Ef

fe
ct

iv
el

y 
im

pl
em

en
ts

 e
vi

de
nc

e-
ba

se
d 

he
al

th
 

pr
om

ot
io

n 
an

d 
pr

ev
en

ti
ve

 c
ar

e 
re

le
va

nt
 to

 th
e 

P
ra

ct
ic

e 
co

m
m

un
it

y

8.
1 

R
ec

og
ni

se
s 

an
d 

un
de

rs
ta

nd
s 

th
e 

im
po

rt
an

ce
 o

f 
ev

id
en

ce
- 

ba
se

d 
he

al
th

 p
ro

m
ot

io
n 

an
d 

pr
ev

en
tiv

e 
ca

re
 

in
 g

en
er

al
 p

ra
ct

ic
e 

w
ith

in
 th

e 
R

N
 s

co
pe

 o
f p

ra
ct

ic
e.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

14

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

8.
2 

Id
en

tif
ie

s,
 p

ri
or

iti
se

s 
an

d 
de

ve
lo

ps
 s

tr
at

eg
ie

s 
fo

r 
ev

id
en

ce
-b

as
ed

 h
ea

lt
h 

pr
om

ot
io

n 
an

d 
pr

ev
en

tiv
e 

ca
re

 
re

le
va

nt
 to

 th
e 

P
ra

ct
ic

e 
po

pu
la

tio
n.

8.
3 

D
em

on
st

ra
te

s 
pr

of
ic

ie
nc

y 
in

 th
e 

de
liv

er
y 

of
 h

ea
lt

h 
pr

om
ot

io
n 

an
d 

pr
ev

en
tiv

e 
ca

re
 w

ith
in

 th
e 

R
N

 s
co

pe
 o

f 
pr

ac
tic

e.

8.
4 

Id
en

tif
ie

s 
an

d 
so

ur
ce

s 
ap

pr
op

ri
at

e 
re

so
ur

ce
s 

to
 

su
pp

or
t h

ea
lt

h 
pr

om
ot

io
n 

an
d 

pr
ev

en
tiv

e 
ca

re
 

ac
tiv

iti
es

.

8.
5 

Id
en

tif
ie

s 
an

d 
im

pl
em

en
ts

 r
el

ev
an

t o
pp

or
tu

ni
st

ic
 

he
al

th
 s

cr
ee

ni
ng

 a
ct

iv
iti

es
. 

8.
6 

C
ol

la
bo

ra
te

s 
w

ith
 m

em
be

rs
 o

f t
he

 g
en

er
al

 p
ra

ct
ic

e 
te

am
 to

 id
en

tif
y 

ne
w

 o
pp

or
tu

ni
tie

s 
fo

r 
th

e 
P

ra
ct

ic
e 

to
 

un
de

rt
ak

e 
he

al
th

 p
ro

m
ot

io
n 

an
d/

or
 p

re
ve

nt
iv

e 
ca

re
 

ac
tiv

iti
es

.

8.
7 

Es
ta

bl
is

he
s 

sy
st

em
s,

 in
 c

ol
la

bo
ra

tio
n 

w
ith

 th
e 

ge
ne

ra
l 

pr
ac

tic
e 

te
am

, t
o 

en
su

re
 th

at
 h

ea
lt

h 
pr

om
ot

io
n 

an
d 

pr
ev

en
tiv

e 
ca

re
 is

 e
vi

de
nc

e-
ba

se
d,

 c
on

si
st

en
tly

 
de

liv
er

ed
 a

nd
 r

eg
ul

ar
ly

 e
va

lu
at

ed
, a

cr
os

s 
th

e 
P

ra
ct

ic
e.

8.
8 

Id
en

tif
ie

s 
an

d 
pl

an
s 

nu
rs

in
g 

se
rv

ic
es

 to
 m

ee
t 

po
pu

la
tio

n 
sp

ec
ifi

c 
ne

ed
s 

fo
r 

he
al

th
 p

ro
m

ot
io

n 
an

d/
 o

r 
pr

ev
en

tiv
e 

ca
re

.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

15

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

8.
9 

D
es

ig
ns

 a
nd

 im
pl

em
en

ts
 r

el
ev

an
t, 

ev
id

en
ce

-b
as

ed
 

op
po

rt
un

is
tic

 h
ea

lt
h 

sc
re

en
in

g 
pr

og
ra

m
s 

ac
ro

ss
 th

e 
pr

ac
tic

e.

St
an

da
rd

 9
Em

po
w

er
s 

an
d 

ad
vo

ca
te

s 
fo

r 
co

ns
um

er
s

9.
1 

Ad
vo

ca
te

s 
fo

r 
in

di
vi

du
al

 c
on

su
m

er
s 

w
ith

in
 th

e 
R

N
 

sc
op

e 
of

 p
ra

ct
ic

e.

9.
2 

H
as

 a
 b

ro
ad

 u
nd

er
st

an
di

ng
 o

f s
itu

at
io

ns
 w

he
re

 
ad

vo
ca

cy
 is

 r
eq

ui
re

d 
in

 g
en

er
al

 p
ra

ct
ic

e.

9.
3 

P
ro

vi
de

s 
ed

uc
at

io
n 

an
d 

su
pp

or
t t

o 
en

co
ur

ag
e 

co
ns

um
er

s 
to

 b
e 

ac
tiv

e 
pa

rt
ic

ip
an

ts
 in

 th
ei

r 
ow

n 
he

al
th

 c
ar

e.

9.
4 

 P
ra

ct
is

es
 in

 a
 w

ay
 th

at
 e

m
po

w
er

s 
co

ns
um

er
s 

an
d 

re
co

gn
is

es
 th

ei
r 

in
di

vi
du

al
 c

ir
cu

m
st

an
ce

s,
 n

ee
ds

 a
nd

 
va

lu
es

.

9.
5 

Id
en

tif
ie

s 
m

ec
ha

ni
sm

s 
fo

r 
af

fo
rd

ab
le

 h
ea

lt
h 

ca
re

 a
nd

 
in

fo
rm

s 
pe

op
le

 a
bo

ut
 h

ow
 th

es
e 

se
rv

ic
es

 c
an

 b
e 

ac
ce

ss
ed

.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

16

9.
6 

U
nd

er
st

an
ds

 a
cc

es
s 

to
 lo

ca
l s

up
po

rt
 s

er
vi

ce
s 

an
d 

as
si

st
s 

co
ns

um
er

s 
to

 e
ng

ag
e 

w
ith

 r
el

ev
an

t s
er

vi
ce

 
pr

ov
id

er
s.

9.
7 

Fa
ci

lit
at

es
 a

pp
ro

pr
ia

te
 a

cc
es

s 
fo

r 
co

ns
um

er
s 

to
 

hu
m

an
 a

nd
 m

at
er

ia
l r

es
ou

rc
es

 w
he

re
 r

eq
ui

re
d.

9.
8 

En
co

ur
ag

es
 c

on
su

m
er

s 
to

 s
ee

k 
su

pp
or

t f
ro

m
 fa

m
ily

 
an

d/
or

 s
up

po
rt

 p
er

so
ns

 a
s 

ap
pr

op
ri

at
e.

9.
9 

Ad
vo

ca
te

s 
fo

r 
th

e 
ne

ed
s 

of
 th

e 
P

ra
ct

ic
e 

po
pu

la
tio

n 
w

ith
 

ex
te

rn
al

 g
ro

up
s,

 in
cl

ud
in

g 
se

rv
ic

e 
pr

ov
id

er
s,

 c
ou

nc
ils

 
an

d 
ot

he
r 

he
al

th
 p

ro
fe

ss
io

na
ls

.

9.
10

 S
up

po
rt

s 
co

ns
um

er
s 

to
 r

ai
se

 r
el

ev
an

t i
ss

ue
s 

w
ith

 
ex

te
rn

al
 g

ro
up

s,
 in

cl
ud

in
g 

se
rv

ic
e 

pr
ov

id
er

s,
 c

ou
nc

ils
 

an
d 

ot
he

r 
he

al
th

 p
ro

fe
ss

io
na

ls
.

9.
11

 T
ak

es
 a

 r
is

k 
ba

se
d 

ap
pr

oa
ch

 in
 a

dv
oc

at
in

g 
fo

r 
an

d 
em

po
w

er
in

g 
co

ns
um

er
s.

St
an

da
rd

 1
0

U
nd

er
st

an
ds

 d
iv

er
si

ty
 in

 th
e 

P
ra

ct
ic

e 
co

m
m

un
it

y 
an

d 
fa

ci
lit

at
es

 a
 s

af
e,

 r
es

pe
ct

fu
l a

nd
 in

cl
us

iv
e 

en
vi

ro
nm

en
t

10
.1

 D
em

on
st

ra
te

s 
re

sp
ec

t f
or

 c
on

su
m

er
s 

re
ga

rd
le

ss
 o

f 
th

ei
r 

na
tiv

e 
la

ng
ua

ge
, c

ul
tu

ra
l/

et
hn

ic
 b

ac
kg

ro
un

d,
 

se
xu

al
 o

ri
en

ta
tio

n,
 g

en
de

r 
id

en
tit

y,
 s

oc
io

-e
co

no
m

ic
 

st
at

us
, p

hy
si

ca
l o

r 
m

en
ta

l c
ap

ac
ity

, v
al

ue
s 

or
 b

el
ie

fs
 

in
 th

e 
de

liv
er

y 
of

 p
ri

m
ar

y 
nu

rs
in

g 
ca

re
.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

17

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

10
.2

 P
ro

vi
de

s 
nu

rs
in

g 
ca

re
 in

 a
 r

es
pe

ct
fu

l a
nd

 c
ul

tu
ra

lly
 

sa
fe

 m
an

ne
r 

fo
r 

Ab
or

ig
in

al
 a

nd
 T

or
re

s 
St

ra
it 

Is
la

nd
er

 
pe

op
le

s.
 

10
.3

 R
ec

og
ni

se
s 

an
d 

re
sp

ec
ts

 th
e 

im
pa

ct
 o

f d
iv

er
si

ty
 o

n 
co

ns
um

er
s 

ac
ce

ss
in

g 
pr

im
ar

y 
ca

re
 s

er
vi

ce
s.

10
.4

 Id
en

tif
ie

s 
th

e 
ne

ed
s 

of
 in

di
vi

du
al

 c
on

su
m

er
s 

an
d 

sp
ec

ifi
c 

gr
ou

ps
 w

ith
in

 th
e 

P
ra

ct
ic

e 
an

d 
le

ad
s 

th
e 

ad
ap

tio
n 

of
 s

er
vi

ce
 d

el
iv

er
y 

w
ith

in
 th

e 
P

ra
ct

ic
e 

to
 

m
ee

t t
he

se
 n

ee
ds

.

10
.5

 Im
pl

em
en

ts
 p

ro
gr

am
s 

to
 a

ct
iv

el
y 

en
ga

ge
 w

ith
 d

iv
er

se
 

gr
ou

ps
 w

ith
in

 th
e 

P
ra

ct
ic

e 
co

m
m

un
ity

.

10
.6

 Id
en

tif
ie

s 
po

te
nt

ia
l b

ar
ri

er
s 

to
 a

cc
es

si
ng

 th
e 

P
ra

ct
ic

e 
by

 lo
ca

l d
iv

er
se

 g
ro

up
s.

10
.7

 T
ak

es
 a

 le
ad

er
sh

ip
 r

ol
e 

in
 d

ev
el

op
in

g 
a 

pr
of

es
si

on
al

 
re

la
tio

ns
hi

p 
w

ith
 d

iv
er

se
 g

ro
up

s 
in

 th
e 

lo
ca

l 
co

m
m

un
ity

.

10
.8

 W
or

ks
 w

ith
 d

iv
er

se
 g

ro
up

s 
to

 d
ev

el
op

, i
m

pl
em

en
t a

nd
 

ev
al

ua
te

 s
pe

ci
fic

 p
ro

gr
am

s 
to

 e
ng

ag
e 

th
em

 w
ith

in
 th

e 
P

ra
ct

ic
e 

co
m

m
un

ity
.

10
.9

 P
ro

m
ot

es
 a

cc
es

s 
to

 g
en

er
al

 p
ra

ct
ic

e 
se

rv
ic

es
 b

y 
di

ve
rs

e 
gr

ou
ps

 in
 th

e 
lo

ca
l c

om
m

un
ity

.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

18

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

10
.1

0 
C

re
at

es
 a

nd
/o

r 
pr

ov
id

es
 r

es
ou

rc
es

 th
at

 s
pe

ci
fic

al
ly

 
m

ee
t t

he
 n

ee
ds

 o
f c

on
su

m
er

s 
fr

om
 d

iv
er

se
 g

ro
up

s.

10
.1

1 
Ta

ke
s 

an
 a

ct
iv

e 
ro

le
 in

 m
an

ag
in

g 
fa

ct
or

s 
th

at
 s

ee
k 

to
 

di
sr

up
t t

he
 p

ro
vi

si
on

 o
f a

 s
af

e,
 r

es
pe

ct
fu

l a
nd

 in
cl

us
iv

e 
en

vi
ro

nm
en

t.

10
.1

2 
Fa

ci
lit

at
es

 e
du

ca
tio

n 
fo

r 
m

em
be

rs
 o

f t
he

 g
en

er
al

 
pr

ac
tic

e 
te

am
 a

ro
un

d 
th

e 
sp

ec
ifi

c 
ne

ed
s 

of
 r

el
ev

an
t 

di
ve

rs
e 

gr
ou

ps
 in

 th
e 

lo
ca

l c
om

m
un

ity
.

St
an

da
rd

 1
1

Ef
fe

ct
iv

el
y 

de
liv

er
s 

ev
id

en
ce

-b
as

ed
 h

ea
lt

h 
in

fo
rm

at
io

n 
to

 im
pr

ov
e 

he
al

th
 li

te
ra

cy
 a

nd
 p

ro
m

ot
e 

se
lf

-
m

an
ag

em
en

t

11
.1

 A
ss

es
se

s 
co

ns
um

er
s’

 h
ea

lt
h 

lit
er

ac
y 

an
d 

un
de

rs
ta

nd
in

g 
of

 th
ei

r 
he

al
th

 s
ta

tu
s.

11
.2

 R
ef

er
s 

co
ns

um
er

s 
to

 e
xt

er
na

l a
ge

nc
ie

s 
fo

r 
su

pp
or

t 
re

la
te

d 
to

 h
ea

lt
h 

lit
er

ac
y 

or
 s

el
f-

 m
an

ag
em

en
t.

11
.3

 P
ro

vi
de

s 
re

le
va

nt
, e

vi
de

nc
e-

ba
se

d 
he

al
th

 in
fo

rm
at

io
n 

to
 c

on
su

m
er

s.

11
.4

 U
se

s 
ap

pr
op

ri
at

e 
co

m
m

un
ic

at
io

n 
sk

ill
s 

an
d 

re
so

ur
ce

s 
to

 d
el

iv
er

 h
ea

lt
h 

in
fo

rm
at

io
n 

to
 in

di
vi

du
al

 
co

ns
um

er
s.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

19

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

11
.5

 T
ai

lo
rs

 h
ea

lt
h 

in
fo

rm
at

io
n 

to
 th

e 
ne

ed
s 

of
 in

di
vi

du
al

 
co

ns
um

er
s.

11
.6

 F
ac

ili
ta

te
s 

ac
ce

ss
 to

 a
pp

ro
pr

ia
te

 h
ea

lt
h 

in
fo

rm
at

io
n 

re
so

ur
ce

s.

11
.7

 A
ct

iv
el

y 
im

pl
em

en
ts

 s
tr

at
eg

ie
s 

to
 fa

ci
lit

at
e 

an
d 

pr
om

ot
e 

se
lf-

m
an

ag
em

en
t w

ith
in

 th
e 

de
liv

er
y 

of
 

nu
rs

in
g 

ca
re

.

11
.8

 D
ev

el
op

s 
ed

uc
at

io
n/

 s
el

f-
m

an
ag

em
en

t r
es

ou
rc

es
 

re
le

va
nt

 to
 th

e 
P

ra
ct

ic
e 

co
m

m
un

ity
.

11
.9

 C
ri

tic
al

ly
 e

va
lu

at
es

 th
e 

st
ra

te
gi

es
 u

se
d 

by
 th

e 
nu

rs
in

g 
te

am
 to

 fa
ci

lit
at

e 
he

al
th

 e
du

ca
tio

n 
an

d 
pr

om
ot

io
n 

of
 

se
lf-

m
an

ag
em

en
t.

11
.1

0 
In

te
gr

at
es

 e
vi

de
nc

e-
 b

as
ed

 p
ri

nc
ip

le
s 

in
 th

e 
de

liv
er

y 
of

 h
ea

lt
h 

ed
uc

at
io

n 
an

d 
se

lf-
m

an
ag

em
en

t s
up

po
rt

.

11
.1

1 
Su

pp
or

ts
 o

th
er

 n
ur

se
s 

in
 th

e 
de

ve
lo

pm
en

t a
nd

/ 
or

 d
el

iv
er

y 
of

 h
ea

lt
h 

ed
uc

at
io

n 
an

d 
co

ns
um

er
 s

el
f-

m
an

ag
em

en
t.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

20

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 1
2

Ev
al

ua
te

s 
th

e 
qu

al
it

y 
an

d 
ef

fe
ct

iv
en

es
s 

of
 n

ur
si

ng
 c

ar
e

12
.1

 R
eg

ul
ar

ly
 u

nd
er

ta
ke

s 
cr

iti
ca

l r
ef

le
ct

io
n 

on
 th

e 
qu

al
ity

 o
f t

he
ir

 in
di

vi
du

al
 c

lin
ic

al
 p

ra
ct

ic
e 

an
d 

nu
rs

in
g 

se
rv

ic
es

 w
ith

in
 th

e 
P

ra
ct

ic
e.

12
.2

 Id
en

tif
ie

s,
 d

oc
um

en
ts

 a
nd

 a
ct

s 
on

 p
ot

en
tia

l o
r 

ac
tu

al
 

ri
sk

, n
ea

r 
m

is
se

s 
or

 s
af

et
y 

br
ea

ch
es

 r
el

at
ed

 to
 

nu
rs

in
g 

ca
re

.

12
.3

 R
eg

ul
ar

ly
 c

om
m

un
ic

at
es

 w
ith

 th
e 

EN
s 

un
de

r 
th

ei
r 

su
pe

rv
is

io
n 

an
d 

ot
he

r 
R

N
s 

ar
ou

nd
 r

is
k 

m
an

ag
em

en
t, 

qu
al

ity
 im

pr
ov

em
en

t o
pp

or
tu

ni
tie

s 
an

d 
in

iti
at

iv
es

 
re

la
te

d 
to

 n
ur

si
ng

 c
ar

e.

12
.4

 In
iti

at
es

 a
nd

/o
r 

ac
tiv

el
y 

pa
rt

ic
ip

at
es

 in
 a

ct
iv

iti
es

 to
 

ev
al

ua
te

 th
e 

qu
al

ity
 a

nd
 e

ffe
ct

iv
en

es
s 

of
 n

ur
si

ng
 c

ar
e.

12
.5

 C
om

m
un

ic
at

es
 is

su
es

 r
el

at
in

g 
to

 n
ur

si
ng

 q
ua

lit
y 

an
d 

ef
fe

ct
iv

en
es

s 
to

 r
el

ev
an

t m
em

be
rs

 o
f t

he
 g

en
er

al
 

pr
ac

tic
e 

te
am

.

12
.6

 T
ak

es
 a

 le
ad

er
sh

ip
 r

ol
e 

in
 c

ri
tic

al
ly

 e
va

lu
at

in
g 

po
te

nt
ia

l o
r 

ac
tu

al
 r

is
k,

 n
ea

r 
m

is
se

s 
an

d/
 o

r 
sa

fe
ty

 
br

ea
ch

es
 r

el
at

ed
 to

 n
ur

si
ng

 c
ar

e 
an

d 
de

ve
lo

ps
 a

 p
la

n 
to

 m
in

im
is

e 
fu

tu
re

 e
ve

nt
s.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

21

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

12
.7

 L
ea

ds
 a

ct
iv

iti
es

 w
ith

in
 th

e 
nu

rs
in

g 
te

am
 a

ro
un

d 
qu

al
ity

 im
pr

ov
em

en
t r

el
at

ed
 to

 n
ur

si
ng

 c
ar

e.

12
.8

 E
st

ab
lis

he
s 

an
d 

m
on

ito
rs

 k
ey

 p
er

fo
rm

an
ce

 in
di

ca
to

rs
 

ap
pr

op
ri

at
e 

to
 th

e 
m

od
el

 o
f n

ur
si

ng
 c

ar
e.

12
.9

 W
or

ks
 w

ith
 o

th
er

 n
ur

se
s 

in
 g

en
er

al
 p

ra
ct

ic
e 

on
 

nu
rs

in
g 

qu
al

ity
 im

pr
ov

em
en

t i
ss

ue
s 

ac
ro

ss
 P

ra
ct

ic
es

 
at

 a
 lo

ca
l, 

St
at

e/
Te

rr
ito

ry
 a

nd
/o

r 
N

at
io

na
l l

ev
el

.

12
.1

0 
Ap

pr
op

ri
at

el
y 

di
ss

em
in

at
es

 in
fo

rm
at

io
n 

re
la

tin
g 

to
 q

ua
lit

y 
im

pr
ov

em
en

t t
o 

nu
rs

in
g 

an
d/

or
 g

en
er

al
 

pr
ac

tic
e 

gr
ou

ps
.

St
an

da
rd

 1
3

D
em

on
st

ra
te

s 
pr

of
ic

ie
nc

y 
in

 th
e 

us
e 

of
 in

fo
rm

at
io

n 
te

ch
no

lo
gy

, c
lin

ic
al

 s
of

tw
ar

e 
an

d 
de

ci
si

on
 s

up
po

rt
 to

ol
s 

to
 u

nd
er

pi
n 

he
al

th
 c

ar
e 

de
liv

er
y

13
.1

 U
nd

er
st

an
ds

 th
e 

im
po

rt
an

ce
 o

f a
cc

ur
at

e 
da

ta
 e

nt
ry

 to
 

bo
th

 th
e 

ac
cu

ra
cy

 o
f c

lin
ic

al
 r

ec
or

ds
 a

nd
 th

e 
ab

ili
ty

 to
 

re
tr

ie
ve

 in
fo

rm
at

io
n.

13
.2

 A
cc

ur
at

el
y 

an
d 

ap
pr

op
ri

at
el

y 
do

cu
m

en
ts

 n
ur

si
ng

 
as

se
ss

m
en

ts
 a

nd
 c

ar
e 

us
in

g 
re

le
va

nt
 IT

 s
ys

te
m

s.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

22

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

13
.4

 D
em

on
st

ra
te

s 
th

e 
ab

ili
ty

 to
 s

ea
rc

h 
IT

 s
ys

te
m

s 
to

 
un

de
rs

ta
nd

 th
e 

de
m

og
ra

ph
ic

s 
an

d 
he

al
th

 s
ta

tu
s 

of
 th

e 
P

ra
ct

ic
e 

po
pu

la
tio

n.

13
.5

 A
pp

ro
pr

ia
te

ly
 u

se
s 

de
ci

si
on

 s
up

po
rt

 to
ol

s 
to

 u
nd

er
pi

n 
nu

rs
in

g 
as

se
ss

m
en

t a
nd

/o
r 

ca
re

 p
la

nn
in

g.

13
.6

 U
nd

er
st

an
ds

 th
e 

im
po

rt
an

ce
 o

f, 
an

d,
 u

nd
er

ta
ke

s 
re

gu
la

r 
da

ta
 c

he
ck

in
g 

an
d 

cl
ea

ns
in

g.
 

13
.7

 C
on

du
ct

s 
au

di
ts

 o
f P

ra
ct

ic
e 

da
ta

 u
si

ng
 r

el
ev

an
t I

T 
sy

st
em

s 
an

d 
co

nt
ri

bu
te

s 
to

 p
la

nn
in

g 
a 

re
sp

on
se

 to
 th

e 
fin

di
ng

s.

13
.8

 In
iti

at
es

 e
du

ca
tio

n 
of

 th
e 

ge
ne

ra
l p

ra
ct

ic
e 

te
am

 
ar

ou
nd

 id
en

tif
ie

d 
is

su
es

 r
el

at
ed

 to
 d

at
a 

qu
al

ity
.

13
.9

 C
ri

tic
al

ly
 e

va
lu

at
es

 th
e 

us
e 

of
 IT

 in
 th

e 
de

liv
er

y 
of

 
nu

rs
in

g 
ca

re
.

13
.1

0 
Ac

ts
 a

s 
a 

m
en

to
r 

to
 s

up
po

rt
 th

e 
de

ve
lo

pm
en

t o
f 

cl
in

ic
al

 IT
 s

ki
lls

 in
 o

th
er

 n
ur

se
s 

an
d 

m
em

be
rs

 o
f t

he
 

ge
ne

ra
l p

ra
ct

ic
e 

te
am

.

13
.1

1 
Se

ek
s 

ou
t i

nn
ov

at
io

ns
 in

 IT
 to

 s
up

po
rt

 th
e 

de
liv

er
y 

of
 

nu
rs

in
g 

ca
re

 in
 th

e 
pr

ac
tic

e.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

23

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 1
4

Ef
fe

ct
iv

el
y 

us
es

 r
eg

is
te

rs
 a

nd
 r

em
in

de
r 

sy
st

em
s 

to
 

pr
om

pt
 in

te
rv

en
ti

on
 a

nd
 p

ro
m

ot
e 

be
st

 p
ra

ct
ic

e 
ca

re
.

14
.1

 A
rt

ic
ul

at
es

 a
n 

ap
pr

op
ri

at
e 

kn
ow

le
dg

e 
ba

se
 a

ro
un

d 
th

e 
ra

tio
na

le
 fo

r 
va

ri
ou

s 
re

ca
ll 

an
d 

re
m

in
de

r 
sy

st
em

s 
an

d 
re

le
va

nt
 r

eg
is

te
rs

 w
ith

in
 th

e 
P

ra
ct

ic
e.

14
.2

 Id
en

tif
ie

s 
cl

in
ic

al
 s

itu
at

io
ns

 w
he

re
 r

ec
al

ls
 a

nd
 

re
m

in
de

rs
 a

re
 r

eq
ui

re
d.

14
.3

 W
or

ks
 w

ith
 th

e 
ge

ne
ra

l p
ra

ct
ic

e 
te

am
 to

 e
st

ab
lis

h 
an

d 
m

ai
nt

ai
n 

re
le

va
nt

 r
eg

is
te

rs
 w

ith
in

 th
e 

P
ra

ct
ic

e.

14
.4

 E
ffe

ct
iv

el
y 

co
lla

bo
ra

te
s 

w
ith

 o
th

er
 m

em
be

rs
 o

f t
he

 
ge

ne
ra

l p
ra

ct
ic

e 
te

am
 to

 m
an

ag
e 

ad
m

in
is

tr
at

iv
e 

ta
sk

s 
re

la
te

d 
to

 th
e 

re
ca

ll 
an

d 
re

m
in

de
r 

pr
oc

es
s 

an
d/

or
 

re
gi

st
er

s.

14
.5

 R
ef

er
s 

to
 c

lin
ic

al
 g

ui
de

lin
es

 to
 e

ns
ur

e 
th

at
 r

ec
al

l a
nd

 
re

m
in

de
r 

sy
st

em
s 

an
d/

or
 r

eg
is

te
rs

 a
re

 c
on

si
st

en
t w

ith
 

cu
rr

en
t b

es
t p

ra
ct

ic
e.

14
.6

 Id
en

tif
ie

s 
a 

po
pu

la
tio

n 
he

al
th

 c
lin

ic
al

 n
ee

d 
an

d 
in

iti
at

es
 n

ew
 r

ec
al

l a
nd

 r
em

in
de

r 
sy

st
em

s 
an

d/
or

 
re

gi
st

er
s 

as
 r

eq
ui

re
d.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

24

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

14
.7

 C
ri

tic
al

ly
 e

va
lu

at
es

 th
e 

sa
fe

ty
 a

nd
 e

ffe
ct

iv
en

es
s 

of
 P

ra
ct

ic
e 

re
ca

ll 
an

d 
re

m
in

de
r 

sy
st

em
s 

an
d/

or
 

re
gi

st
er

s.

14
.8

 D
ev

el
op

s 
an

d 
im

pl
em

en
ts

 s
ys

te
m

s 
an

d 
pr

oc
es

se
s 

to
 id

en
tif

y 
ne

ar
 m

is
se

s 
in

 r
el

at
io

n 
to

 r
ec

al
ls

 a
nd

 
re

m
in

de
rs

.

14
.9

 U
nd

er
ta

ke
s 

au
di

ts
 o

f P
ra

ct
ic

e 
re

gi
st

er
s 

to
 id

en
tif

y 
po

te
nt

ia
l a

re
as

 o
f c

lin
ic

al
 im

pr
ov

em
en

t.

St
an

da
rd

 1
5

U
nd

er
st

an
ds

 th
e 

co
nt

ex
t o

f g
en

er
al

 p
ra

ct
ic

e 
w

it
hi

n 
th

e 
w

id
er

 A
us

tr
al

ia
n 

he
al

th
 c

ar
e 

sy
st

em
, i

nc
lu

di
ng

 fu
nd

in
g 

m
od

el
s

15
.1

 C
on

si
de

rs
 th

e 
im

pl
ic

at
io

ns
 o

f t
he

 c
on

te
xt

 o
f g

en
er

al
 

pr
ac

tic
e 

w
he

n 
pr

ov
id

in
g 

nu
rs

in
g 

ca
re

.

15
.3

 M
ai

nt
ai

ns
 c

ur
re

nt
 k

no
w

le
dg

e 
ar

ou
nd

 th
e 

fu
nd

in
g 

m
ec

ha
ni

sm
s 

fo
r 

nu
rs

in
g 

se
rv

ic
e 

de
liv

er
y 

in
 g

en
er

al
 

pr
ac

tic
e.

15
.4

 C
on

si
de

rs
 r

el
ev

an
t o

pt
io

ns
 fo

r 
fu

nd
in

g 
of

 h
ea

lt
h 

se
rv

ic
e 

de
liv

er
y 

fo
r 

co
ns

um
er

s,
 in

cl
ud

in
g 

pr
iv

at
e 

he
al

th
 in

su
ra

nc
e 

an
d 

re
le

va
nt

 fu
nd

in
g 

sc
he

m
es

, 
ba

se
d 

on
 in

di
vi

du
al

 c
ir

cu
m

st
an

ce
s.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

25

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

15
.5

 U
nd

er
st

an
ds

 th
e 

ro
le

 o
f p

ri
m

ar
y 

he
al

th
 c

ar
e 

or
ga

ni
sa

tio
ns

 a
s 

th
ey

 r
el

at
e 

to
 g

en
er

al
 p

ra
ct

ic
e.

15
.6

 R
ec

og
ni

se
s 

th
e 

im
po

rt
an

ce
 o

f d
ev

el
op

in
g 

bu
si

ne
ss

 
ca

se
s,

 in
cl

ud
in

g 
he

al
th

 o
ut

co
m

es
 e

vi
de

nc
e 

an
d 

fin
an

ci
al

 im
pl

ic
at

io
ns

, t
o 

su
pp

or
t n

ur
si

ng
 s

er
vi

ce
s 

in
 

ge
ne

ra
l p

ra
ct

ic
e.

15
.7

 M
ai

nt
ai

ns
 d

et
ai

le
d 

an
d 

cu
rr

en
t k

no
w

le
dg

e 
of

 
th

e 
va

ri
ou

s 
fu

nd
in

g 
st

re
am

s 
av

ai
la

bl
e 

to
 g

en
er

al
 

pr
ac

tic
es

.

15
.8

 A
ct

iv
el

y 
pa

rt
ic

ip
at

es
 in

 th
e 

de
ve

lo
pm

en
t o

f b
us

in
es

s 
ca

se
s,

 in
cl

ud
in

g 
he

al
th

 o
ut

co
m

es
 e

vi
de

nc
e 

an
d 

fin
an

ci
al

 im
pl

ic
at

io
ns

, t
o 

su
pp

or
t n

ur
si

ng
 in

 g
en

er
al

 
pr

ac
tic

e.

15
.9

 P
ro

vi
de

s 
le

ad
er

sh
ip

 in
 d

ev
el

op
in

g 
nu

rs
in

g 
m

od
el

s 
to

 
m

ee
t t

he
 c

ha
ng

in
g 

co
nt

ex
t o

f g
en

er
al

 p
ra

ct
ic

e.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

26

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 1
6

C
on

tr
ib

ut
es

 to
 q

ua
lit

y 
im

pr
ov

em
en

t a
nd

 r
es

ea
rc

h 
ac

ti
vi

ti
es

 to
 m

on
it

or
 a

nd
 im

pr
ov

e 
th

e 
st

an
da

rd
 o

f c
ar

e 
pr

ov
id

ed
 in

 g
en

er
al

 p
ra

ct
ic

e

16
.1

 P
ar

tic
ip

at
es

 in
 a

ud
its

 to
 id

en
tif

y 
qu

al
ity

 is
su

es
 w

ith
in

 
th

e 
P

ra
ct

ic
e.

16
.2

 C
ol

la
bo

ra
te

s 
w

ith
 o

th
er

 m
em

be
rs

 o
f t

he
 g

en
er

al
 

pr
ac

tic
e 

te
am

 to
 a

dd
re

ss
 p

ot
en

tia
l o

r 
ac

tu
al

 r
is

k,
 n

ea
r 

m
is

se
s 

or
 s

af
et

y 
br

ea
ch

es
.

16
.3

 A
ct

iv
el

y 
pa

rt
ic

ip
at

es
 in

 P
ra

ct
ic

e-
w

id
e 

qu
al

ity
 

im
pr

ov
em

en
t a

nd
 r

es
ea

rc
h 

ac
tiv

iti
es

.

16
.4

 A
ct

iv
el

y 
en

ga
ge

s 
w

ith
 r

el
ev

an
t r

es
ea

rc
h 

th
ro

ug
h 

co
nt

in
ui

ng
 p

ro
fe

ss
io

na
l d

ev
el

op
m

en
t a

ct
iv

iti
es

.

16
.5

 L
ea

ds
 n

ur
si

ng
 in

vo
lv

em
en

t i
n 

th
e 

pr
oc

es
s 

of
 P

ra
ct

ic
e.

16
.6

 C
ol

la
bo

ra
te

s 
w

ith
 o

th
er

 m
em

be
rs

 o
f t

he
 g

en
er

al
 

pr
ac

tic
e 

te
am

 to
 in

iti
at

e 
P

ra
ct

ic
e-

w
id

e 
qu

al
ity

 
im

pr
ov

em
en

t a
nd

/o
r 

re
se

ar
ch

 a
ct

iv
iti

es
.

16
.7

 T
ak

es
 a

 le
ad

er
sh

ip
 r

ol
e 

in
 th

e 
ac

cr
ed

ita
tio

n 
pr

oc
es

s,
 

in
 r

el
at

io
n 

to
 n

ur
si

ng
 r

ol
es

 a
nd

 r
es

po
ns

ib
ili

tie
s.

16
.8

 Id
en

tif
ie

s 
an

d 
pr

io
ri

tis
es

 q
ua

lit
y 

is
su

es
 w

ith
in

 th
e 

P
ra

ct
ic

e.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

27

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 1
7

P
ar

ti
ci

pa
te

s 
in

 th
e 

de
ve

lo
pm

en
t,

 im
pl

em
en

ta
ti

on
 a

nd
 

ev
al

ua
ti

on
 o

f r
el

ev
an

t p
ol

ic
ie

s 
an

d 
pr

oc
ed

ur
es

17
.1

 D
em

on
st

ra
te

s 
kn

ow
le

dg
e 

of
 c

ur
re

nt
 p

ol
ic

ie
s 

an
d 

pr
oc

ed
ur

es
 a

nd
 a

n 
un

de
rs

ta
nd

in
g 

of
 th

ei
r 

im
pl

ic
at

io
ns

 
fo

r 
nu

rs
in

g 
pr

ac
tic

e.

17
.2

 Id
en

tif
ie

s 
ri

sk
 a

nd
 a

dv
er

se
 e

ve
nt

s 
re

la
te

d 
to

 c
ur

re
nt

 
po

lic
ie

s 
an

d 
pr

oc
ed

ur
es

.

17
.3

 A
ss

is
ts

 in
 d

ev
el

op
in

g 
an

d 
re

vi
ew

in
g 

re
le

va
nt

 p
ol

ic
ie

s 
an

d 
pr

oc
ed

ur
es

 to
 e

ns
ur

e 
th

at
 th

ey
 r

ef
le

ct
 b

ot
h 

be
st

 
pr

ac
tic

e 
an

d 
th

e 
lo

ca
l c

on
te

xt
.

17
.4

 W
or

ks
 w

ith
 m

em
be

rs
 o

f t
he

 g
en

er
al

 p
ra

ct
ic

e 
te

am
 to

 
im

pl
em

en
t n

ew
 o

r 
re

vi
se

d 
po

lic
ie

s 
an

d 
pr

oc
ed

ur
es

.

17
.5

 W
or

ks
 w

ith
 m

em
be

rs
 o

f t
he

 g
en

er
al

 p
ra

ct
ic

e 
te

am
 

to
 m

on
ito

r 
an

d 
ev

al
ua

te
 c

ha
ng

es
 to

 p
ol

ic
ie

s 
or

 
pr

oc
ed

ur
es

.

17
.6

 C
ri

tic
al

ly
 e

va
lu

at
es

 p
ol

ic
ie

s 
an

d 
pr

oc
ed

ur
es

 b
as

ed
 o

n 
ev

id
en

ce
 a

nd
 c

ha
ng

es
 in

 th
e 

en
vi

ro
nm

en
t o

f g
en

er
al

 
pr

ac
tic

e.

17
.7

 A
nt

ic
ip

at
es

 r
is

k 
an

d 
po

te
nt

ia
l f

or
 a

dv
er

se
 e

ve
nt

s 
re

la
te

d 
to

 p
ol

ic
ie

s 
an

d 
pr

oc
ed

ur
es

.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

28

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

17
.8

 A
nt

ic
ip

at
es

 r
is

k 
an

d 
po

te
nt

ia
l f

or
 a

dv
er

se
 e

ve
nt

s 
re

la
te

d 
to

 p
ol

ic
ie

s 
an

d 
pr

oc
ed

ur
es

.

17
.9

 C
on

tr
ib

ut
es

 to
, a

nd
/o

r 
in

iti
at

es
 th

e 
de

ve
lo

pm
en

t, 
im

pl
em

en
ta

tio
n 

an
d 

ev
al

ua
tio

n 
of

 p
ol

ic
ie

s 
an

d/
 o

r 
pr

oc
ed

ur
es

 fo
r 

nu
rs

in
g 

in
 g

en
er

al
 p

ra
ct

ic
e 

at
 a

 lo
ca

l, 
St

at
e/

Te
rr

ito
ry

 a
nd

/ o
r 

N
at

io
na

l l
ev

el
.

St
an

da
rd

 1
8

M
on

it
or

s 
lo

ca
l p

op
ul

at
io

n 
he

al
th

 is
su

es
 to

 in
fo

rm
 c

ar
e 

an
d 

re
sp

on
ds

 to
 c

ha
ng

in
g 

co
m

m
un

it
y 

ne
ed

s

18
.1

 U
nd

er
st

an
ds

 th
e 

po
pu

la
tio

n 
he

al
th

 p
ro

fil
e 

of
 th

e 
P

ra
ct

ic
e 

co
m

m
un

ity
 a

nd
 id

en
tif

ie
s 

ar
ea

s 
of

 n
ee

d.

18
.2

 Id
en

tif
ie

s 
lo

ca
l h

ea
lt

h 
tr

en
ds

 a
nd

 r
es

po
nd

s 
to

 th
es

e 
w

ith
in

 th
e 

P
ra

ct
ic

e.

18
.3

 A
na

ly
se

s 
an

d 
in

te
rp

re
ts

 c
ur

re
nt

 p
op

ul
at

io
n 

he
al

th
 

da
ta

 to
 in

fo
rm

 im
pr

ov
em

en
ts

 in
 n

ur
si

ng
 c

ar
e 

an
d/

or
 

se
rv

ic
e 

de
liv

er
y 

in
 th

e 
P

ra
ct

ic
e.

18
.4

 A
nt

ic
ip

at
es

 c
om

m
un

ity
 p

op
ul

at
io

n 
he

al
th

 n
ee

ds
 

re
la

te
d 

to
 lo

ca
l c

ha
ng

es
 in

 th
e 

co
m

m
un

ity
 

de
m

og
ra

ph
ic

s,
 p

hy
si

ca
l e

nv
ir

on
m

en
t a

nd
 th

e 
so

ci
al

 
de

te
rm

in
an

ts
 o

f h
ea

lt
h.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

29

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 1
9

Ef
fe

ct
iv

el
y 

m
an

ag
es

 h
um

an
 a

nd
 p

hy
si

ca
l r

es
ou

rc
es

19
.1

 M
an

ag
es

 a
nd

 p
ri

or
iti

se
s 

ow
n 

w
or

kl
oa

d.

19
.2

 S
ee

ks
 s

up
po

rt
 fr

om
 R

N
 c

ol
le

ag
ue

s 
if 

un
cl

ea
r 

ab
ou

t 
pr

io
ri

tie
s 

or
 w

or
kl

oa
d.

19
.3

 E
ffe

ct
iv

el
y 

de
le

ga
te

s 
ta

sk
s 

to
 o

th
er

 m
em

be
rs

 o
f t

he
 

ge
ne

ra
l p

ra
ct

ic
e 

te
am

 a
s 

ap
pr

op
ri

at
e.

19
.4

 U
se

s 
re

so
ur

ce
s 

ef
fe

ct
iv

el
y 

an
d 

ef
fic

ie
nt

ly
 in

 p
ro

vi
di

ng
 

nu
rs

in
g 

ca
re

.

19
.5

 W
or

ks
 w

ith
 th

e 
ge

ne
ra

l p
ra

ct
ic

e 
te

am
 to

 e
ns

ur
e 

ap
pr

op
ri

at
e 

cl
in

ic
al

 s
up

pl
ie

s 
an

d 
eq

ui
pm

en
t a

re
 

av
ai

la
bl

e.

19
.6

 U
nd

er
ta

ke
s 

ch
ec

ki
ng

 o
f c

lin
ic

al
 e

qu
ip

m
en

t u
se

d 
in

 
nu

rs
in

g 
ca

re
 to

 e
ns

ur
e 

th
at

 it
 is

 w
el

l m
ai

nt
ai

ne
d 

an
d 

se
rv

ic
ea

bl
e.

19
.7

 Id
en

tif
ie

s 
an

d 
re

po
rt

s 
to

 r
el

ev
an

t m
em

be
rs

 o
f t

he
 

ge
ne

ra
l p

ra
ct

ic
e 

te
am

 w
he

n 
re

so
ur

ce
 le

ve
ls

 a
re

 
ne

ga
tiv

el
y 

im
pa

ct
in

g 
on

 s
er

vi
ce

 d
el

iv
er

y.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

30

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

19
.8

 Id
en

tif
ie

s 
an

d 
re

po
rt

s 
to

 r
el

ev
an

t m
em

be
rs

 o
f t

he
 

ge
ne

ra
l p

ra
ct

ic
e 

te
am

 w
he

n 
nu

rs
in

g 
eq

ui
pm

en
t 

re
qu

ir
es

 s
er

vi
ci

ng
 a

nd
/o

r 
m

ai
nt

en
an

ce
. 

19
.9

 C
on

tr
ib

ut
es

 to
 th

e 
de

ve
lo

pm
en

t o
f p

ro
po

sa
ls

/b
ri

ef
s 

fo
r 

ad
di

tio
na

l r
es

ou
rc

es
.

19
.1

0 
D

ev
el

op
s,

 im
pl

em
en

ts
 a

nd
 m

on
ito

rs
 s

ys
te

m
s 

fo
r 

m
an

ag
in

g 
su

pp
lie

s 
an

d 
eq

ui
pm

en
t w

ith
in

 th
e 

P
ra

ct
ic

e.

19
.1

1 
C

ri
tic

al
ly

 a
na

ly
se

s 
re

so
ur

ce
 u

til
is

at
io

n.

19
.1

2 
M

an
ag

es
 a

 b
ud

ge
t f

or
 n

ur
si

ng
 s

er
vi

ce
s 

an
d/

or
 

eq
ui

pm
en

t.

19
.1

3 
R

ec
og

ni
se

s 
al

te
rn

at
iv

e 
re

so
ur

ce
s,

 s
up

pl
ie

s 
an

d/
 o

r 
eq

ui
pm

en
t t

ha
t c

ou
ld

 im
pr

ov
e 

se
rv

ic
e 

de
liv

er
y.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

31

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 2
0

B
ui

ld
s 

an
d 

m
ai

nt
ai

ns
 p

ro
fe

ss
io

na
l a

nd
 th

er
ap

eu
ti

c 
re

la
ti

on
sh

ip
s 

w
it

h 
co

ns
um

er
s,

 th
ei

r 
fa

m
ili

es
 a

nd
/o

r 
su

pp
or

t p
er

so
n(

s)

20
.1

 P
ra

ct
is

es
 in

 a
 m

an
ne

r 
th

at
 r

ec
og

ni
se

s 
th

e 
im

po
rt

an
ce

 a
nd

 m
ai

nt
en

an
ce

 o
f p

ro
fe

ss
io

na
l a

nd
 

th
er

ap
eu

tic
 r

el
at

io
ns

hi
ps

 in
 th

e 
ge

ne
ra

l p
ra

ct
ic

e 
se

tt
in

g.

20
.2

 U
se

s 
ef

fe
ct

iv
e 

co
m

m
un

ic
at

io
n 

an
d 

in
te

rp
er

so
na

l 
sk

ill
s 

to
 b

ui
ld

 tr
us

t, 
pr

om
ot

e 
co

nf
id

en
ce

 a
nd

 
sa

tis
fa

ct
io

n,
 a

nd
 e

m
po

w
er

 c
on

su
m

er
s,

 th
ei

r 
fa

m
ili

es
 

an
d 

su
pp

or
t p

er
so

ns
.

20
.3

 C
re

at
es

 a
nd

 m
ai

nt
ai

ns
 a

 s
af

e 
ph

ys
ic

al
 a

nd
/o

r 
ps

yc
ho

so
ci

al
 e

nv
ir

on
m

en
t f

or
 c

on
su

m
er

s,
 th

ei
r 

fa
m

ili
es

 a
nd

 s
up

po
rt

 p
er

so
ns

.

20
.4

 C
ri

tic
al

ly
 r

ef
le

ct
s 

on
 s

tr
at

eg
ie

s 
us

ed
 to

 e
ng

ag
e 

w
ith

 
co

ns
um

er
s,

 th
ei

r 
fa

m
ili

es
 a

nd
 s

up
po

rt
 p

er
so

ns
.

20
.5

 P
ro

vi
de

s 
m

en
to

rs
hi

p 
to

 o
th

er
 m

em
be

rs
 o

f t
he

 
ge

ne
ra

l p
ra

ct
ic

e 
te

am
 to

 s
up

po
rt

 c
om

m
un

ic
at

io
n 

an
d 

re
la

tio
ns

hi
p 

bu
ild

in
g.

20
.6

 P
ro

ac
tiv

el
y 

se
ek

s 
to

 e
st

ab
lis

h 
on

go
in

g 
re

la
tio

ns
hi

ps
 

w
ith

 m
em

be
rs

 o
f t

he
 P

ra
ct

ic
e 

co
m

m
un

ity
.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

32

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 2
1

Ef
fe

ct
iv

el
y 

co
m

m
un

ic
at

es
, s

ha
re

s 
in

fo
rm

at
io

n 
an

d 
w

or
ks

 c
ol

la
bo

ra
ti

ve
ly

 w
it

h 
th

e 
ge

ne
ra

l p
ra

ct
ic

e 
te

am

21
.1

 U
se

s 
ap

pr
op

ri
at

e 
co

m
m

un
ic

at
io

n 
an

d 
in

te
rp

er
so

na
l 

sk
ill

s 
to

 b
ui

ld
 c

ol
le

gi
al

 r
el

at
io

ns
hi

ps
 w

ith
in

 th
e 

ge
ne

ra
l p

ra
ct

ic
e 

te
am

.

21
.2

 R
eg

ul
ar

ly
 a

nd
 e

ffe
ct

iv
el

y 
co

m
m

un
ic

at
es

 w
ith

 E
N

s 
an

d 
sh

ar
es

 r
el

ev
an

t i
nf

or
m

at
io

n.

21
.3

 E
ns

ur
es

 th
at

 a
ll 

pr
oc

es
se

s 
fo

r 
nu

rs
in

g 
co

m
m

un
ic

at
io

n 
of

 c
lin

ic
al

 a
nd

 p
er

so
na

l i
nf

or
m

at
io

n 
w

ith
in

 th
e 

P
ra

ct
ic

e 
ar

e 
co

ns
is

te
nt

 w
ith

 r
el

ev
an

t S
ta

te
/ 

Te
rr

ito
ry

 p
ri

va
cy

 le
gi

sl
at

io
n.

21
.4

 C
om

m
un

ic
at

es
 c

lin
ic

al
 a

nd
/o

r 
pe

rs
on

al
 in

fo
rm

at
io

n 
in

 a
 m

an
ne

r 
co

ns
is

te
nt

 w
ith

 r
el

ev
an

t S
ta

te
/T

er
ri

to
ry

 
pr

iv
ac

y 
le

gi
sl

at
io

n.

21
.5

 S
ha

re
s 

in
fo

rm
at

io
n 

an
d 

ex
te

rn
al

 le
ar

ni
ng

 w
ith

 o
th

er
 

m
em

be
rs

 o
f t

he
 g

en
er

al
 p

ra
ct

ic
e 

te
am

. 

21
.6

 In
iti

at
es

 c
om

m
un

ic
at

io
n 

w
ith

 o
th

er
 m

em
be

rs
 o

f 
th

e 
ge

ne
ra

l p
ra

ct
ic

e 
te

am
 r

eg
ar

di
ng

 c
lin

ic
al

 c
ar

e,
 

w
or

kf
or

ce
 a

nd
 e

nv
ir

on
m

en
ta

l i
ss

ue
s.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

33

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

21
.7

 A
ct

iv
el

y 
pr

om
ot

es
 a

nd
 s

up
po

rt
s 

a 
co

lla
bo

ra
tiv

e 
cu

lt
ur

e 
w

ith
in

 th
e 

nu
rs

in
g 

an
d 

ge
ne

ra
l p

ra
ct

ic
e 

te
am

.

21
.8

 D
ev

el
op

s 
an

d 
im

pl
em

en
ts

 s
tr

at
eg

ie
s 

to
 s

ha
re

 c
lin

ic
al

 
in

fo
rm

at
io

n 
be

tw
ee

n 
m

em
be

rs
 o

f t
he

 g
en

er
al

 p
ra

ct
ic

e 
te

am
.

21
.9

 P
ro

ac
tiv

el
y 

se
ek

s 
to

 c
on

tr
ib

ut
e 

to
 th

e 
de

ve
lo

pm
en

t o
f 

co
m

m
un

ic
at

io
n 

sk
ill

s 
in

 a
ll 

m
em

be
rs

 o
f t

he
 g

en
er

al
 

pr
ac

tic
e 

te
am

.

21
.1

0 
D

em
on

st
ra

te
s 

a 
le

ad
er

sh
ip

 r
ol

e 
in

 d
ev

el
op

in
g 

a 
cu

lt
ur

e 
of

 c
ol

la
bo

ra
tio

n 
w

ith
in

 th
e 

nu
rs

in
g 

an
d 

ge
ne

ra
l p

ra
ct

ic
e 

te
am

s.

21
.1

1 
C

ri
tic

al
ly

 e
va

lu
at

es
 th

e 
na

tu
re

 o
f c

ol
la

bo
ra

tio
n 

an
d/

or
 te

am
w

or
k 

w
ith

in
 th

e 
P

ra
ct

ic
e.

21
.1

2 
Id

en
tif

ie
s 

po
te

nt
ia

l s
tr

at
eg

ie
s 

to
 e

nh
an

ce
 

co
lla

bo
ra

tio
n 

an
d/

or
 te

am
w

or
k 

w
ith

in
 th

e 
P

ra
ct

ic
e.

21
.1

3 
Se

ek
s 

to
 e

ng
ag

e 
al

l m
em

be
rs

 o
f t

he
 n

ur
si

ng
 a

nd
 

ge
ne

ra
l p

ra
ct

ic
e 

te
am

 in
 c

ol
la

bo
ra

tiv
e 

pr
ac

tic
e.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

34

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

St
an

da
rd

 2
2

Li
ai

se
s 

ef
fe

ct
iv

el
y 

w
it

h 
re

le
va

nt
 a

ge
nc

ie
s 

an
d 

he
al

th
 

pr
of

es
si

on
al

s 
to

 fa
ci

lit
at

e 
ac

ce
ss

 to
 s

er
vi

ce
s 

an
d 

co
nt

in
ui

ty
 o

f c
ar

e

22
.1

 Id
en

tif
ie

s 
an

d 
us

es
 r

el
ev

an
t l

oc
al

 s
er

vi
ce

 p
ro

vi
de

rs
 

an
d 

un
de

rs
ta

nd
s 

th
e 

cr
ite

ri
a/

 r
ef

er
ra

l p
at

hw
ay

s 
fo

r 
ac

ce
ss

in
g 

th
ei

r 
se

rv
ic

es
.

22
.2

 In
iti

at
es

 a
nd

 e
st

ab
lis

he
s 

re
la

tio
ns

hi
ps

 b
et

w
ee

n 
th

e 
P

ra
ct

ic
e 

an
d 

re
le

va
nt

 lo
ca

l h
ea

lt
h 

se
rv

ic
e 

pr
ov

id
er

s 
an

d 
un

de
rs

ta
nd

s 
ho

w
 th

is
 im

pa
ct

s 
on

 th
ei

r 
pr

im
ar

y 
ca

re
.

22
.3

 R
ef

er
s 

co
ns

um
er

s 
ap

pr
op

ri
at

el
y 

to
 lo

ca
l s

er
vi

ce
 

pr
ov

id
er

s.

22
.4

 Id
en

tif
ie

s 
co

ns
um

er
s 

w
ho

 a
re

 r
ec

ei
vi

ng
 c

ar
e 

fr
om

 
va

ri
ou

s 
lo

ca
l s

er
vi

ce
 p

ro
vi

de
rs

.

22
.5

 W
or

ks
 c

ol
la

bo
ra

tiv
el

y 
w

ith
 G

P
s 

an
d 

ot
he

r 
se

rv
ic

e 
pr

ov
id

er
s 

to
 e

ns
ur

e 
th

at
 in

di
vi

du
al

 c
ar

e 
ne

ed
s 

ar
e 

m
et

.

22
.6

 E
ng

ag
es

 in
 th

e 
co

or
di

na
tio

n 
of

 c
ar

e 
to

 p
ro

m
ot

e 
co

nt
in

ui
ty

 a
nd

 e
ns

ur
e 

ap
pr

op
ri

at
e 

re
so

ur
ce

 a
llo

ca
tio

n.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

35

St
an

da
rd

s
St

an
da

rd
 

m
et

St
an

da
rd

 
no

t y
et

 m
et

Fu
rt

he
r 

de
ve

lo
pm

en
t 

re
qu

ir
ed

N
/A

C
om

m
en

ts

22
.7

 C
ri

tic
al

ly
 e

va
lu

at
es

 a
nd

 s
ee

ks
 to

 a
dd

re
ss

 g
ap

s 
in

 lo
ca

l 
se

rv
ic

e 
pr

ov
is

io
n.

22
.8

 A
ct

iv
el

y 
se

ek
s 

to
 e

xp
an

d 
op

po
rt

un
iti

es
 fo

r 
th

e 
P

ra
ct

ic
e 

co
m

m
un

ity
 to

 a
cc

es
s 

lo
ca

l s
er

vi
ce

s.

22
.9

 C
o-

or
di

na
te

s 
ca

re
 fo

r 
th

os
e 

w
ith

 c
om

pl
ex

 c
on

di
tio

ns
, 

ac
tin

g 
as

 a
 li

ai
so

n 
be

tw
ee

n 
he

al
th

 p
ro

fe
ss

io
na

ls
.

22
.1

0 
Le

ad
s 

th
e 

de
ve

lo
pm

en
t o

f s
tr

at
eg

ie
s 

to
 p

ro
m

ot
e 

eq
ui

ta
bl

e 
ac

ce
ss

 to
 s

er
vi

ce
s.



Registered Nurse Self-Assessment/Peer Appraisal Tool and Professional Development Plan Booklet

36
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_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Other comments

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Professional development plan reviewed:  Date:…………………..

Signature of registered nurse: ……………………………………………        Date:…………………

Signature of peer reviewer (if applicable): ………………………………Date: …………………..
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