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Our Vision

A world-class, equitable, and sustainable health and
aged care system where nurses, midwives, and care
workers are empowered, respected, and working to full
scope to deliver safe, high-quality care.

NURSING, MIDWIFERY
AND CARE WORKFORCE
REFORM
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Our Purpose Our Values
To represent and advocate for the professional, industrial,
and social interests of nurses, midwives, and care (\ @ @ @
workers, strengthening the health and aged care systems \ j\ j\ j
of Australia to improve the health and well-being of all. j

INTEGRITY COURAGE FAIRNESS UNITY

GENDER EQUITY AND
INDUSTRIAL RELATIONS
REFORM

HEALTH AND MATERNITY
CARE EQUITY

CLIMATE CHANGE AND

AGED CARE REFORM SOCIAL JUSTICE
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RESPONSIBILITY

ORGANISATIONAL
STRENGTH, GOVERNANCE,
AND MEMBER ENGAGEMENT

Nurses, midwives and care-
workers deserve to be
respected, appropriately
supported during their
education and protected by
legislation that guarantees
safe staffing and a violence-
free workplace.

We will focus on securing
reforms that ensure long-term
sustainability and professional
workforce advancement by
addressing burnout, education
costs and workplace safety.

We advocate for universal and
equitable access to healthcare
by prioritising health budgets
above government over-
spending on items that do not
contribute or run counter to
the community’s health and
well-being.

Nurses, midwives and care-
workers are disproportionately
affected by structural

and economic barriers in
Australia’s industrial relations
system.

Nurses, midwives and care-
workers should be recognised
as leaders in planetary health
and human rights.

Nurses and aged care
workers play a vital role in

the delivery of safe, high-
quality aged care, which

must be supported through
rigorous accountability and
sustainable workforce models.

We aim to integrate
environmental sustainability
with advocacy for the most
vulnerable members of
society, addressing issues
from modern slavery and
family and domestic violence
to income support and
systemic racism.

We will work to close the
gender pay gap and
modernise industrial relations
frameworks to provide workers
with greater flexibility, fairer
voting rights, and protected
benefits that align with
modern living standards.

We will focus on ensuring that
government funding is used
appropriately, safe staffing
ratios are legally enforced

and all aged care nurses and
workers are supported to meet
professional standards.

We will work with our members
and professions to champion
nurse and midwife-led
innovations to improve
outcomes for underserved
populations and those with
chronic or complex health

ANMF members expect

their union to be internally
resilient with the capacity and
collective power to achieve its
strategic goals.

We will ensure transparent
performance reporting,
branch collaboration, and
the continuous development
of members and staff to
maintain a strong, unified
voice as the largest
professional and industrial
organisation in the country.

= Strengthen national
workforce planning,
retention, and
development.

= Support nurses and
midwives to work to full
professional scope across
all settings.

=  Enhance education
pathways, mentoring, and
flexible work options.
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= Enhance accountability,

needs.
WE WILL WORK WITH OUR MEMBERS TO:
= Secure mandated staffing = Promote equitable access = Achieve gender pay equity = Empower nurses,
ratios and skills mix on to safe, affordable, and and improved work-life midwives, and care transparency, and
every shift across all culturally safe health and balance. workers to lead in climate

nursing homes. maternity care. action and sustainability.

= Ensure fair, modern,
and inclusive industrial n

|::]:| Iflj:l relations frameworks. |:::::|

= Ensure that all aged care u
funding is tied to care and
only used for its intended
purpose.

= Advance nurse- and
midwife-led models of
care and innovation.

= Eliminate and prevent
workplace violence and
aggression.

Promote social justice and
human rights in all health
and care systems.

Lead the healthcare sector
in climate action.

engagement across the
Federation.

= Support ANMF staff
wellbeing, inclusion, and
professional development.
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